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TITLE TEACHER’S ASSISTANT 
 Regular Education 
QUALIFICATIONS: 1. High school diploma. 
 2. Some experience working with or around children. 
 3. Candidates will have strong interpersonal skills and  
  the ability to work with people having diverse backgrounds. 
 4. Preferred candidates will have an Associate degree in Early 

Childhood or related field. 
 
REPORTS TO: Building Principal and Teacher 
 
JOB GOAL: To assist the teacher in maintaining appropriate classroom  
 activities and environment in order that students may learn 
 effectively. 
 
PERFORMANCE RESPONSIBILITIES: 

 Treat students, all staff,  parents and community members with positive regard. 
 Participates in daily and long-range lesson and classroom activity planning. 
 Assist in planning and implementing classroom curriculum and learning experiences. 
 Conducts learning exercises with small groups of students as directed. 
 Guides children in working and playing harmoniously with other children. 
 Alerts the teacher to special needs of individual students. 
 Provides escort and assistance to students as necessary. 
 Helps maintain individual records for each child. 
 Assists teacher in maintaining a safe, clean, healthy and organized learning environment. 
 Collects and displays suitable material for educational displays. 
 Performs such other tasks and assumes such other responsibilities that are legal, moral and ethical as the 

Teacher or Building Principal may assign. 
ESSENTIAL FUNCTIONS - required with or without a reasonable accommodation: 

 Regular and predictable attendance. 
 Effective communication capabilities to discern verbal conversation  
 Comprehend the meaning of words and respond effectively 
 Visual acuity to comprehend written work, prepare, review, and organize documents and observe 

classroom and student activities 
 Manual dexterity to perform repetitive hand/wrist/arm motions and to operate a computer and office 

equipment and to physically restrain a student to keep from harming self and/or others 
 Personal mobility, flexibility, and balance which permits the employee to work in a school environment, 

occasionally lifting or moving objects that weigh up to 20 lbs 
 Job tasks require occasional stooping, kneeling, crouching, reaching, pushing, pulling, lifting, and 

grasping 
 

EVALUATION: Performance of this job will be evaluated in accordance with provisions of the Board's  
 Policy on Evaluation of Classified Personnel. 
TERMS OF 
EMPLOYMENT: Position is at-will, hourly and non-exempt.  Salary and work year to be established by the 

Board. 
 


